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Introduction 

Wood is committed to conducting business with 

honesty and integrity. We expect all Wood personnel, 

including directors, officers, employees, workers, 

consultants and contractors (also referred to as “you” in 

this policy), to uphold these standards by acting in 

accordance with the Wood Code of Conduct (“Code”), 

related policies and all applicable laws.  We value a 

culture of openness and accountability. You are 

encouraged to use our Speak Up resources to report 

concerns of any known, suspected or potential 

misconduct.  

 

Purpose 

The aims of this policy are to: 

• Strengthen our Speak Up culture and ensure you are 

comfortable reporting concerns; 

• Identify Wood’s Speak Up resources; and 

• Provide reassurance that you can raise any concerns 

in good faith without fear of retaliation. 

 

Scope 

This policy applies to all Wood personnel and any third 

party that raises a concern in good faith regarding 

potential misconduct at Wood. 

 

Our Duty to Raise Concerns  

Asking questions and reporting known or suspected 

misconduct benefits and protects us all.  We all have a 

duty to report any unethical, illegal or suspicious activity 

or concerns that our Code is not being followed.  If you 

are alerted to any ethics concern, you should promptly 

escalate it to Ethics & Compliance with as much 

information as possible. 

 

Wood Speak Up Resources 

Our Wood Speak Up resources include:  

• your team leader; 

• another team leader in your business; 

• your local P&O Business Partner; 

• Wood Legal, Ethics & Compliance; and/or  

• the Ethics Helpline (https://woodplc.ethicspoint.com) 

 

Confidentiality 

Wood will do whatever it can to protect the 

confidentiality of any person making a good faith report 

- if you receive any information about any report and 

the related investigation you must treat this as 

confidential.  Reports can be made confidentially via our 

Speak Up resources including anonymously via the 

Wood Ethics Helpline, which is operated by a third-party 

provider and is available 24 hours a day, 7 days a week 

https://woodplc.ethicspoint.com/

