
% mix 
of pay

% mix 
of pay

Arvind Balan CFOKen Gilmartin CEO

21% 2% 36% 41% 21% 3% 36%

Maximum value £3.92m Maximum value £2.57m

Illustrations of future application of Policy



A full copy of the Remuneration Policy can be found at: woodplc.com/rempolicy

https://www.woodplc.com/rempolicy


The LTI plan for 2024 will provide a participation percentage of 
base salary, for each executive director in 2024 as stated.

•	 200% for the position as CEO: Ken Gilmartin
•	 185% for role the position as CFO: Arvind Balan

The LTI for 2024 will consist of the following performance 
measures:

Performance 
Measure Weighting %

Targets
Threshold Maximum

EBITDA 60% $525m $644m
TSR 30% 50th percentile 75th percentile
Carbon emission 
reduction

5% 50% 75%

Improvement in 
leadership gender 
diversity

5% 35% 37%

 
Our ESG measures align closely with our long-term 
sustainability goals to reduce our carbon emissions (scope 1 and 
2) by 40% building on progress made to date, and to achieve 
our target of 40% female gender representation by 2030. 

The bespoke TSR peer group will be Aker Solutions, Fluor, 
Hunting, KBR, Maire Tecnimont, Petrofac, Saipem, SBM 
Offshore, SNC Lavalin, Technip Energies, TechnipFMCm 
Tecnicas Reunidas and Worley.

No award will be made for less than threshold performance; 
25% becomes payable on reaching threshold and 100% is 
payable on reaching maximum performance. As in prior years, 
assurance of achievements against measures will be carried out 
by internal audit and validated by the Safety & Sustainability 
Committee and external auditors, as appropriate.

The Committee is mindful and will monitor these awards for 
windfall gains over the vesting period, and continue to make use 
of the discretionary matrix in line with stakeholder experience, 
as appropriate.

Long-term incentives 
(LTI)

Shareholding 
requirements


