
Scope: 
This policy applies to all individuals working for Wood 
and our vendors and clients across our global 
organisation and is reviewed annually. 
 
Policy Requirements 
Wood is committed to protecting and enhancing the 
human dignity of everyone working for Wood and 
everyone who has dealings with Wood, including our 
vendors and clients.  Our worldwide operations will be 
carried out in accordance with the Universal Declaration 
of Human Rights 1948, (UDHR), and the United Nations 
Guiding Principles on Business and Human Rights.  

regulations affecting the employer-employee 
relationship and the workplace; 

• ensuring that no one working for Wood will suffer 
retaliation for seeking to invoke their rights under 
employment legislation or reporting suspected 
non-compliance under said employment 
legislation; 

• committing to developing a working environment 
which is free from harassment, including 
discrimination, victimisation and bullying and in 
which people treat each other with mutual respect 
and dignity; 

• everyone is entitled to all the rights and freedoms 
set forth in this Declaration, without distinction of 
any kind, such as race, colour, sex, language, 
religion, political or other opinion, national or social 
origin, property, birth or other status. Furthermore, 
no distinction shall be made on the basis of the 
political, jurisdictional or international status of the 
country or territory to which a person belongs, 
whether it be independent, trust, non-self-
governing or under any other limitation of 
sovereignty. 

• ensuring freedom of association and recognising 
the right of employees to join a trade union; 

• ensuring everyone has the right to freedom of 
peaceful assembly and association whilst ensuring 
that no one can be compelled to belong to any 
association; 

• taking appropriate steps to redress allegations of 
harassment or discrimination and ensuring that 
complainants are not retaliated against, nor 
individuals victimised as a result of the raising of 
any allegation or complaint, as per our Global 
Bullying and Harassment policy and Business Ethics 
Reporting and Anti-Retaliation policy; 
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• not employing child labour, forced labour, or 
condoning child labour, or forced overtime. 
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