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Policy Requirements: 
 
We will ensure equal opportunities are provided to all 
by:  
• Creating a working environment in which 

individual differences and the contributions of all 
our people are recognised and valued. 

• Ensuring all our people work in an environment 
that promotes mutual dignity and respect and that 
does not tolerate intimidation, bullying or 
harassment. 

• Ensuring that job roles are limited to those 
requirements that are necessary for the effective 
performance of the job. 

• Selecting for employment, promotion, training, or 
any other benefit based on merit, ability and 
suitability for the job, taking account of any 
reasonable adjustments that may be required for 
people with a disability. 

• Ensuring training, development and progression 
opportunities are available to all. 

•  


	Equal Opportunities

